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Abstract: In a patriarchal social structure like Bangladesh the role of women is confined to some definite work
and position which is considered inferior to that of men. Even after numerous progresses in gender relation, the
situation more or less remains the same in the context of their family roles and responsibilities that cause
domestic violence. This is an empirical study that aims to identify the relationship between employment and
women’s empowerment in urban areas of Bangladesh. Women’s “empowerment” in developing countries
gained attention due to its significant influence in socio economic development of the country. The data has
been collected using Non-probability purposive sampling technique from a total of 100 respondents in Dhaka
city. Among them 50 were employed and 50 were unemployed women. To collect the primary data the
questionnaire was designed using structured questionnaire to assess women’s empowerment with relation to
their employment status. The result of this study suggests that the employed women have a greater likelihood of
higher empowerment than unemployed women; however the relationship varies between empowerment
indicators. This study will provide an insight into the factors that needs to be addressed to strengthen women
empowerment in urban society.
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. Introduction

In Bangladesh women have low status in comparison with men even if they contribute in the
development activity. As women comprise about half of the total population Bangladesh development process
will not get pace without the further involvement of the women [1]. But the women of this country often
experience mistreatment than men through the rules, regulations, customs and society. This unreasonable
behavior gives women lower status in terms of men socially, culturally, religiously, economically and
legally[2]. Thus, empowering women is critical since it will help to unlock their potentials, which in turn enable
them to improve not only their standard of living and quality of life, but also the welfare of their family.

Women’s empowerment is the process and the outcome of the process, by which women gain greater
control over material and intellectual resources and challenge the ideology of patriarchy and the gender based
discrimination against women in all the institutions and structures of society [3]. The women who are involved
in any income related activities or who contribute in the family income they are more empowered than the
women who are not engaged in any income related activities [4][5]. However study by several researchers
indicated that simply being employed is probably not enough to ensure women’s empowerment because
working does not necessarily allow women to challenge the power structures that prevent their agency and full
participation in society [6][7][8][9]-

According to the Labor Force Survey 2010, around 4 million women are employed in the urban area
[10]. however BBS (Bangladesh Bureau of Statistics) study report on violence against women (VAW)
survey 2011, published in (2013) found that 85% of women in Bangladesh have no freedom to earn money of
their own selves. Only 15% women get the freedom to earn with their own willing and those who earn only 24%
have own control on their earnings. The woman who lives in rural as well as urban area has similar chance to be
victimized by domestic violence [11]. A research which attempted to investigate the prevalence, nature and
determinants of violence against women found that 80% women in the survey and 71% women in the in-depth
interview reported to have been physically, sexually, emotionally, mentally abused throughout their marital
lives[12].

Several researches have been conducted to analyze the influence of income generating activities and
microcredit on women empowerment. However most of the studies focused on rural women from lower income
group but very few research have been done on the empowerment status of the urban women in the middle
income group. Thus the objective of this research is to know the role of employment on several dimensions of
women empowerment for urban middle income group. The rest of the paper will discuss the current literature
followed by methodology and analysis. Finally it will be concluded with recommendation and provide future
research direction.
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I1.  Literature Review

The concept of ‘empowerment’ is complex as itS meaning varies depending on the socio-cultural as
well as political contexts and hence, it is difficult to furnish a unique definition of empowerment. Empowerment
can be defined as the expansion in people’s ability to make strategic life choices in a context where this ability
was previously denied to them [13]. Empowerment of women has been defined as a process through which
women in disadvantaged positions increase their access to knowledge, resources, decision-making power and
raise their awareness of participation in their own communities in order to have control over their own
environments [14]. “Empowerment is about change in favor of those who previously exercised little control
over their lives. This has two sides. The first is control over resources (financial, physical and human). The
second is control over ideology (beliefs, values and attitudes) [15].

Empowerment is a process which enables women to meet both their practical and strategic needs and
increases women’s political power, consciousness about them and strengthens women’s self confidence [5][16].
A research reveals that empowerment means the process which requires change at different levels and in
different dimensions: change at the individual level and change in their ‘inner’ sense of self or in their access to
material resources and relationships within the family and household [17]. Women empowerment consists of
greater access to knowledge and resources, greater autonomy in decision making to enable them to have greater
ability to plan their lives, or to have greater control over the circumstances that influence their lives and free
from shocks imposed on them by custom, belief and practice [18].

Literature reveals that many authors have provided different measures regarding what constitutes
women empowerment. It can include her mobility, intra-household decision making power and general attitudes
about her children’s lives [19[20] as well as on her control over resources and incidence of domestic violence
[21]. Based on various suggestions in the development literature [22][20], woman empowerment is measured
by seven dimensions which are: (i) decision making in the family (ii) access to resources (iii) control over
resources, (iv) Mobility (v) self respect (vi) Legal and political awareness (vii) familial and interpersonal.

Several researchers indicated that income-generating activities raise women's decision making power in
the household and community [23][24][25]. The women who are entrepreneur or engaged in the development of
entrepreneurship activities in Bangladesh are more socially, politically and economically empowered [1].
Studies on microcredit pointed out that micro credit has positive impacts were enhancement in women's ability
to influence family affairs and decision making; increasing self-confidence; improvement in their status,
increased gender relations in the home, reduction in domestic violence, and improvement in status within the
community and acceleration in economic empowerment [26][27]. Several researchers mentioned in their study
that the impact of women’s empowerment and social security has been invariably improved because of
microcredit [28][29]. According to Zaman, empowerment of women was achieved by giving them control over
assets and increased self-esteem and knowledge [30]. Studies found that economic factors have the greatest
direct impact on empowering women [31] [32]. This confirms that programs such as SHGs, which focus on the
income generation by women in low-income households, have the double advantage of leading to an improved
economic situation of the respondent and being the most effective factor in empowering women. However, it
was found that greater autonomy and changes in social attitudes also lead to the empowerment of women,
although the magnitude of their impact is, relatively, smaller than the economic factor [32].

The women who earn and contribute to the family expenditure are able to exercise their rights and
power that increases their self-esteem and self- confidence [33] [34] [35].Studies with women in Bangladesh
report that paid work is empowering women to have decision- making in the home, control resources, have
greater mobility and are better able to accumulate assets and secure their own well-being [36] [37]. However
empowerment is also impeded because women’s employment is often survival-driven and does not affect
changes in gender relations, women’s low earnings do not offer them entitlements to social protection,
employment does not relieve the burden of domestic labor, it does not increase political participation and it does
not lead to equal property rights [9][38]. Despite these barriers, literature available on this particular field
summarizes that employment, under the right conditions, can be an important factor in the promotion of
women’s empowerment.

I11.  Methodology

The population of the study has been selected based on certain criteria. The study targeted married
women of middle to higher income group with age range from 25 to 45 years and minimum educational
qualification as graduate. In order to collect data 100 sample was selected where equal numbers of employed
and unemployed women were studied. Non-probability purposive sampling technique has been used to collect
data from these two groups of respondent.

Data and information has been collected through questionnaire survey and interviews. To collect the
primary data structured questionnaire was designed to assess women’s empowerment with relation to their
employment status. As the questionnaire used for data collection was designed rather than adopted from an
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existing research, a reliability test was thought necessary. The Cronbach Alpha testing was used as it is the most
well accepted reliability test tools applied by social researcher [39]. The questionnaire used in this research is
considered good as its value is 0.90. This study attempts to analyze the women empowerment related with
employment. The analysis of this research was conducted using SPSS 20.0. The analysis incorporated basic
descriptive statistics and crosstab.

IV.  Analysis

From TABLE 1 it is evident that most of the respondents from both employed and unemployed
category belong to age group 25-35 (68% for unemployed and 78% for employed).Looking in to the education
of the respondents, it is observed that most employed women (76%) and unemployed women (62%) have post
graduation degree. A significant number of respondents from employed (54%) and unemployed (56%) women
have family size of 2-4. With respect to family income most of the respondents from employed category (52%)
have a family income of more than Tk 100000 which is much higher than unemployed respondents (18%). For
the unemployed group majority (76%) of them have monthly income between the range Tk.30, 000 to Tk.
1,00,000.

Table 1: Demographic Characteristics

Employed Unemployed
Demographic Factors Frequency Percentage Frequency Percentage
Age 25-30 16 32% 19 38%
31-35 23 46% 15 30%
36-40 6 12% 14 28%
41-45 5 10% 2 4%
Total 50 100% 50 100%
Education level Graduation 11 22% 19 38%
Post Graduation 38 76% 31 62%
Above Post Graduation 1 2% 0 0%
Total 50 100% 50 100%
Family size 2-4 member 27 54% 28 56%
5-7 member 19 38% 19 38%
More than 7 member 4 8% 3 6%
Total 50 100% 50 100%
Family Income 15000-30000 2 4% 3 6%
30000-100000 22 44% 38 76%
More than 100000 26 52% 9 18%
Total 50 100% 50 100%
Table 2: Decision of Purchasing Expensive Item
Other Husband | husband both Wife Total
Family but wife | Husband
Member is also & Wife
involved
Current Unemployed | Count 3 12 9 21 5 50
Employment % within Current Employment 6.0% 24.0% 18.0% 42.0% | 10.0% | 100.0%
Status Status
Employed Count 3 2 5 35 5 50
% within Current Employment 6.0% 4.0% 10.0% 70.0% | 10.0% | 100.0%
Status
Total Count 6 14 14 56 10 100
% within Current Employment 6.0% 14.0% 14.0% 56.0% | 10.0% | 100.0%
Status

Regarding decision making ability in the family, three tables show the distinction between employed
and unemployed respondents. With respect to taking decision in purchasing expensive items, TABLE 2
indicates that a significant number of employed women (80%) have active participation regarding the decision
of purchasing expensive items where as it is less for unemployed women (52%). The evidence of relationship is
also significant (X¥*= 11.786, df=4, p=0.019). From TABLE 3 it is observed that a significant number of
unemployed women (27%) could not participate on decision regarding child health compared to employed
women (0%). Whereas majority of employed women (95.2%) actively participate in decision making regarding
child health which is more than that of unemployed women (47.7%) The significance of the relationship is also
indicated in the Chi-Square Test (X*= 27.246, df=3, p=0.000). From TABLE 4 it is observed that a significant
number of unemployed women (30%) do not have the opportunity to participate on decision regarding their
employment however employed women have active participation in this issue. Even when it comes to sole
decision making, the percentage is much higher among employed women (40%) than unemployed women (8%).
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Moreover the relationship is also significant which is apparent in the Chi-Square Test (¥*= 32.642, df=4,
p=0.000)

Table 3: Decision on Child Health

Husband husband Both Wife Total
but wife husband &
involve wife
Current Unemployed | Count 12 11 15 6 44
Employment % within Current Employment Status 27.3% 25.0% 34.1% | 13.6% | 100.0%
Status Employed Count 0 2 36 4 42
% within Current Employment Status .0% 4.8% 85.7% 9.5% | 100.0%
Total Count 12 13 51 10 86
% within Current Employment Status 14.0% 15.1% 59.3% | 11.6% | 100.0%

Table 4: Decision on Respondent’s Employment

Other Husband | husband Both Wife Total
family but wife husband
Members involve & wife
Current Unemployed | Count 1 14 15 16 4 50
Employment % within Current 2.0% 28.0% 30.0% 32.0% 8.0% | 100.0%
Status Employment Status
Employed Count 0 0 5 25 20 50
% within Current .0% .0% 10.0% 50.0% | 40.0% | 100.0%
Employment Status
Total Count 1 14 20 41 24 100
% within Current 1.0% 14.0% 20.0% 41.0% | 24.0% | 100.0%
Employment Status

Focusing on the respondents ability to access the resources, two tables portrayed the significant
variation between employed and unemployed women. In TABLE 5 regarding whether the respondent has access
to their own property a significant difference is observed between employed and unemployed women which is
evident in the Chi-Square Test (¥*= 8.797, df=3, p=0.032). A significant portion of employed women can
always access their own property which is much higher in comparison to unemployed women (60%). From
TABLE 6 it is observed that a significant number of employed women (74%) can always save which is much
higher than that of unemployed respondents (44%). Moreover the relationship is also significant which is
apparent in the Chi-Square Test (X% = 9.542, df=2, p=0.008)

Table 5: Does Respondent Have Access to Own Property

no sometimes often Always Total
Current Unemployed Count 0 8 12 30 50
Employment Status % within Current 0.0% 16.0% 24.0% 60.0% 100.0%
Employment Status
Employed Count 1 5 3 41 50
% within Current 2.0% 10.0% 6.0% 82.0% 100.0%
Employment Status
Total Count 1 13 15 71 100
% within Current 1.0% 13.0% 15.0% 71.0% 100.0%
Employment Status

Table 6: Does Respondent Have Opportunity To Have Own Saving?

sometimes often Always Total
Current Employment Status Unemployed Count 11 17 22 50
% within Current 22.0% 34.0% 44.0% 100.0%
Employment Status
Employed Count 4 9 37 50
% within Current 8.0% 18.0% 74.0% 100.0%
Employment Status
Total Count 15 26 59 100
% within Current 15.0% 26.0% 59.0% 100.0%
Employment Status

Regarding the control over resources four issues were discussed to identify the disparity between the
two groups. Based on who controls the family budget in TABLE 7, the scenario is different for unemployed and
employed women. A greater part (44%) of unemployed women has limited control over the family budget
compared to employed women (22%) as their husbands or other family members have the control. In case of
employed women the significant percentage of respondents indicated that both husband and wife control family
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budget (56%), which is more than that of unemployed women (22%). The significance of the relationship is also
noteworthy as indicated from the Chi square test (¥*= 15.092, df = 4, p = 0.005). Looking into TABLE 8
regarding who purchases routine items it is apparent that for employed women a significant portion of
respondents (82%) are actively involved in purchasing gift items, however for unemployed the percentage is
52%. The significance of the relationship between employed and unemployed is also high which is clear from
the chi square test (¥*=13.877, df = 4, p = 0.008). TABLE 9 compares between unemployed and employed
women regarding control over the exchange and sale of their own property. A significant portion of employed
women (76%) actively participates in controlling their own property compared to that of unemployed women
(40%) and the evidence of relationship is significant in the Chi square test (¥*=16.295, df = 4, p = 0.003).
TABLE 10 portrays that a large number of employed women (54%) can exclusively control their own saving
which is comparatively much higher than unemployed women (18%).The relationship is also significant which
is apparent from the Chi square test (¥2=9.731, df = 4, p = 0.045)

Table 7: Control of Family Budget

Other Husband | husband but both Wife Total
Family wife is also Husband
Member involved & Wife
Current Unemployed | Count 3 19 12 11 5 50
Employment % within Current 6.0% 38.0% 24.0% 22.0% | 10.0% | 100.0%
Status Employment Status
Employed Count 4 7 6 28 5 50
% within Current 8.0% 14.0% 12.0% 56.0% | 10.0% | 100.0%
Employment Status
Total Count 7 26 18 39 10 100
% within Current 7.0% 26.0% 18.0% 39.0% | 10.0% | 100.0%
Employment Status

Table 8: Purchasing Gift Items

Other Husband husband but both Wife Total
Family wife is also Husband
Member involved & Wife
Current Unemployed | Count 0 4 18 14 14 50
Employment % within Current .0% 8.0% 36.0% 28.0% | 28.0% | 100.0%
Status Employment Status
Employed Count 1 3 5 29 12 50
% within Current 2.0% 6.0% 10.0% 58.0% | 24.0% | 100.0%
Employment Status
Total Count 1 7 23 43 26 100
% within Current 1.0% 7.0% 23.0% 43.0% | 26.0% | 100.0%
Employment Status

Table 9: Control Over Own Property

Other Husband | husband but both Wife Total
Family wife is also Husband
Member involved & Wife
Current Unemployed | Count 2 9 19 15 5 50
Employment % within Current 4.0% 18.0% 38.0% 30.0% | 10.0% | 100.0%
Status Employment Status
Employed Count 1 4 7 35 3 50
% within Current 2.0% 8.0% 14.0% 70.0% | 6.0% | 100.0%
Employment Status
Total Count 3 13 26 50 8 100
% within Current 3.0% 13.0% 26.0% 50.0% | 8.0% | 100.0%
Employment Status

Table 10: Control Over Own Saving

Other Husband husband but both Wife | Total
Family wife is also Husband
Member involved & Wife
Current Unemployed | Count 1 8 8 24 9 50
Employment % within Current 2.0% 16.0% 16.0% 48.0% | 18.0% | 100.0%
Status Employment Status
Employed Count 0 4 3 16 27 50
% within Current .0% 8.0% 6.0% 32.0% | 54.0% | 100.0%
Employment Status
Total Count 1 12 11 40 36 100
% within Current 1.0% 12.0% 11.0% 40.0% | 36.0% | 100.0%
Employment Status
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On the subject of mobility TABLE 11 represents that 78% employed women are allowed to go outside
alone whereas 54% unemployed women are practicing freedom in their movement and a strong evidence of
relationship is indicated in the Chi square test (¥*=7.142, df=2, p=0.028). In TABLE 12 regarding freedom to
visit different places a significant difference is observed between employed and unemployed respondents which
is evident from the Chi square test (¥*= 6.596, df=2, p=0.037). In comparing the respondents it is noticeable
that 36% of employed respondents can always visit but for unemployed the percentage is only 14%.

Table 11: Mobility with or without Escort

allowed with any adult allowed with child alone Total
Current Unemployed | Count 13 10 27 50
Employment % within Current 26.0% 20.0% 54.0% | 100.0%
Status Employment Status
Employed Count 8 3 39 50
% within Current 16.0% 6.0% 78.0% | 100.0%
Employment Status
Total Count 21 13 66 100
% within Current 21.0% 13.0% 66.0% | 100.0%
Employment Status
Table 12: Mobility to Visit Five Different Places
sometimes often always Total
Current Unemployed Count 18 25 7 50
Employme % within Current Employment Status 36.0% 50.0% 14.0% 100.0%
nt Status Employed Count 12 20 18 50
% within Current Employment Status 24.0% 40.0% 36.0% 100.0%
Total Count 30 45 25 100
% within Current Employment Status 30.0% 45.0% 25.0% 100.0%

According to the aspect of self-respect TABLE 13 depicts the comparative scenario of men’s
participation in household chores between respondents’ group of unemployed and employed women. A greater
percentage of employed women (48%) consider that men should always take part in household chores. Majority
of the women from the unemployed group (52%) perceives that men should be sometimes involved with the
household chores. The significance of this relationship is also evident from the Chi square test (¥%=11.129, df =
3, p=0.011). From TABLE 14 it is observed that 44% of employed respondents always get appreciation from
family but for unemployed the percentage is only 34%. The chi square test (¥*=11.828, df = 3, p=0.008) also
reveals the significance of the relationship.

Table 13: Opinion about Men’s Participate in Household Chores

notatall | sometimes often always Total
Current Unemployed Count 1 26 14 9 50
Employment % within Current Employment Status 2.0% 52.0% | 28.0% 18.0% | 100.0%
Status Employed Count 0 15 11 24 50
% within Current Employment Status .0% 30.0% | 22.0% | 48.0% | 100.0%
Total Count 1 41 25 33 100
% within Current Employment Status 1.0% 41.0% | 25.0% | 33.0% | 100.0%

Table 14: Do you get Appreciation from Family?

notatall | sometimes | often always Total
Current Unemployed | Count 1 21 11 17 50
Employment % within Current Employment Status 2.0% 42.0% | 22.0% 34.0% | 100.0%
Status Employed Count 6 7 15 22 50
% within Current Employment Status 12.0% 14.0% | 30.0% 44.0% | 100.0%
Total Count 7 28 26 39 100
% within Current Employment Status 7.0% 28.0% | 26.0% 39.0% | 100.0%

With respect to legal and political matter, TABLE 15 on respondent’s right to vote indicates that a vast
majority (76%) of employed women expressed that they can always exercise their right to vote in comparison to
the response from the women in unemployed group (44%). The significance of this is also visible in the chi
square test (X*= 11.433, df = 3, p=0.010). The information from TABLE 16 on knowledge about legal right
reveals that 14% of employed women have extensive knowledge about legal right, on the contrary, a lower
percentage (6%) in the case of unemployed women. The significance evidence of this relationship is also
apparent from the results of chi square test (X* = 11.344, df = 3, p=0.010).
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Table 15: Right to Vote

notatall | sometimes | often | always | Total
Current Unemployed | Count 2 9 17 22 50
Employment % within Current Employment Status 4.0% 18.0% 340 | 44.0% 100.0
Status % %
Employed Count 2 3 7 38 50
% within Current Employment Status 4.0% 6.0% 14.0 | 76.0% 100.0
% %
Total Count 4 12 24 60 100
% within Current Employment Status 4.0% 12.0% 240 | 60.0% 100.0
% %
Table 16: Knowledge about Legal Right
not aware limited average extensive Total
knowledge knowledge knowledge
Current Unemployed Count 2 22 23 3 50
Employment % within Current 4.0% 44.0% 46.0% 6.0% | 100.0%
Status Employment Status
Employed Count 3 7 33 7 50
% within Current 6.0% 14.0% 66.0% 14.0% | 100.0%
Employment Status
Total Count 5 29 56 10 100
% within Current 5.0% 29.0% 56.0% 10.0% | 100.0%
Employment Status

Lastly on the familial and interpersonal issue two tables demonstrate the difference between employed
and unemployed women. In TABLE 17 when respondents were asked if they believed boy child is valuable than
a girl child, a significant difference was observed between employed and unemployed as (¥*= 9.411, df=3,
p=0.024). Though majority of the respondents of both categories said not at all (Unemployed 64% and
Employed 88%) but the percentage is higher for employed. For the unemployed respondents 36% believed that
boy child is more valuable than girl child but for employed only 12% share the same thought.

Table 17: Believe That Boy Child Is Valuable Than A Girl Child

always | often sometimes | notat all Total
Current Unemployed Count 2 5 11 32 50
Employment % within Current Employment Status 4.0% | 10.0% 22.0% 64.0% | 100.0%
Status Employed Count 2 2 2 44 50
% within Current Employment Status 4.0% | 4.0% 4.0% 88.0% | 100.0%
Total Count 4 7 13 76 100
% within Current Employment Status 4.0% 7.0% 13.0% 76.0% | 100.0%

Table 18: Physical Mistreatment by Family Member

always often sometimes not at all Total
Current Unemployed | Count 5 3 8 34 50
Employment % within Current Employment Status 10.0% 6.0% 16.0% 68.0% | 100.0%
Status Employed Count 0 0 1 49 50
% within Current Employment Status .0% 0% 2.0% 98.0% | 100.0%
Total Count 5 3 9 83 100
% within Current Employment Status 5.0% 3.0% 9.0% 83.0% | 100.0%

Having a look at the table 18 regarding physical abuse, it has been observed that 32% women in the
unemployed group have experienced more or less physical mistreatment, which is significantly high than
employed women (2 %). This relationship is has been found significant from the chi square test (¥*= 16.155, df
=3, p =0.001).

V.  Conclusion

For a developing country like Bangladesh women participation is crucial for the growth of economy.
In order to measure socio economic empowerment of women, factors such as decision making regarding house
hold issues, control over resources, access to resources, mobility, self respect and knowledge on legal and
political activities are considered. In this study, it has been observed that urban employed women are more
empowered than unemployed women in certain decision making issues like decision about purchasing
expensive items, child health and employment. It is also portrayed that the employed women has more access
and control over resources like access to their property, opportunity to save, control family budget, own property
and saving and purchase of gift items than the unemployed women. Moreover regarding mobility employed
women have more freedom to go outside and are more frequent in visiting different places. According to factor
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self respect, employed women expect more participation from husband in house hold chores and they also
obtain greater appreciation from family. Greater knowledge, awareness and practice about the legal rights are
also evident in the case of employed women. The study also highlighted the facts that physical abuse has
relationship with the employment status of the urban women.

Based on the empirical result, it can be concluded that the employment plays a positive role for the
women to be empowered in Dhaka City. For increasing empowerment of the unemployed women awareness
programs should be initiated by the institutions of the community. Moreover positive attitude towards gender
equality can be developed through programs in the place of work of the male members. This paper can help the
policy makers focus their strategy in order to empower unemployed urban women. From this research it is
observed that several factors of the empowerment indicators have no evidence of significant relationship with
the employment status of urban women which indicates that only employment will not uplift the empowerment
status of women. Social awareness through formal and informal education can also have an impact on women
empowerment. Future studies can be pursued on social factors other than employment that affects women
empowerment.
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