IOSR Journal of Business and Management (IOSR-JBM)
e-1SSN: 2278-487X, p-ISSN: 2319-7668. Volume 9, Issue 6 (Mar. - Apr. 2013), PP 48-52
www.iosrjournals.org

The Effect of Regent Leadership Style on Motivation, Village
Prosperity and Headman Performance in Increasing
Society Social Welfare (A Study in Headman Office at Bekasi
Regency, West Java, Indonesia)

Suroyo*, Armanu Thoyib**, Surachman**, Margono Setiawan**
Management Doctorate Program of Economics and Business Faculty Brawijaya University
Malang, East java, Indonesia

Abstract: In improving the community welfare, the good performance of village head was needed, but in
reality the performance of village heads in Bekasi regency had not maximized yet. The purpose of this study
was to describe the extent of regent leadership style as a leader of village chief in motivating, empowering
the performance of the village chief. The method used in this study was a quantitative approach. Data were
collected by using a research instrument in the form of a questionnaire given to 127 respondents. Data
analysis techniques used in this study was Structural Equation Modeling (SEM) with the help of Amos
program. The results showed that the district's leadership style was significantly influence motivation, but
motivation did not affect the performance of the village chief. Motivation could not be called a mediator
because the district's leadership style directly having significant effect on the performance of the village
head, while district leadership style had no effect on prosperity, but prosperity was significantly having
effect on the performance of the village head. So, then prosperity also could not be called a mediator. The
implication of this study was the regent leadership style was important because it had managed to improve
the performance of the village head.
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I.  Introduction

The improvement of social welfare in the village is the duty and responsibility of village chief. Duties
and responsibilities are stipulated in Law No. 11 Year 2009 on social welfare, including social rehabilitation,
social security, social empowerment, and social protection. One phenomenon that became an issue in Bekasi
district is the village head performance that had not been improved yet. Society expects to be able to
empower the change of better life, but the fact that it is still cannot meet the expectations of society. Village
head is spearheading of regent which is in underlined forefront in improving social welfare. The previous
research has shown that transformational leadership produces motivation and better performance of
employees (1), [2] transformational leadership style has to do with motivation [3]. Ozaralli [4] Avolio, et al.,
[5] said that leadership style has to do with prosperity. Bass [6] describes the transformational leadership
style can improve performance. There have been many studies which were linking variable leadership style,
motivation, prosperity and performance, but the results are very diverse. Some state that leadership style
had no effect on performance [7], there is also mention of leadership styles affect the performance [8], [9]. It
is also happen to the leadership style that did not have relation to the prosperity. Men LR [10] describes the
leadership style have to do with prosperity. However Sundong [11] claimed leadership style had no effect on
prosperity. The different result of previous research and the village chief performance phenomena in Bekasi
has been stated to be a background for further research. The purpose of this study is to analyze and explain
the direct and indirect effects between regent’s leadership styles on motivation, leadership styles to
prosperity, leadership style on the performance of village chief, motivation to prosperity, motivation to
village chief performance. The prosperity of village chief performance.

1. Review Of Related Literature

2.1. Leadership Style

Yukl, (12) explained that leadership is the use of influence in the organization or organization
situation, which produces something meaningful and direct impact on the achievement of challenging
objectives. Kreitner and Kinicki (13) state that leadership is the process of an individual to influence others
to achieve a common goal. Leadership can be defined as the use of power and influence to direct the
activities of followers toward goal achievement [14]. While Gibson [15] said that leadership is an attempt to
use influence to motivate individuals to achieve a goal.
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2.2. Motivation

Daft [16] explains that motivation refers to internal and external forces to the person who raises the
spirit and perseverance to pursue a series of specific actions. Motivation illustrates psychological process
that causes the perseverance to achieve organizational goals [17]. Motivation is a series of processes
consisting of three parts that cannot be separated from one another. The first part is something that moves or
pushes (arises) someone to do something. The drive usually is a requirement. The second part of the
motivation is the direction (direction). There are various roads that can be used to meet the needs of the
various alternatives and the person has to decide which path will be used to meet their needs. The last part of
the motivation is to maintain (maintenance). The chosen path must be maintained until the requirement is
reached [18]

2.3. Prosperity

Prosperity can be beneficial to the achievement of predetermined objectives. However, some things
to look out for, such as: leader who is fear of losing power, control and authority;. Subordinates who cannot
make responsible decisions; Empower subordinates tried before and failed time; shared information can
divulge ideas, plans and knowledge to competitors; not everyone wants to be empowered [19].

2.4. Village Chief Performance

Byars & Rue explained that performance refers to the stage of task completion that constitutes the
work of an employee. The performance is the achievement of organizational goals by using resources
efficiently and effectively (20). Someone’s performance would have to be connected to the tasks that
become obligations. Therefore, performance refers to behaviors that focus on the goals under the control of
individuals who support the goals of organization [21]. Performance can be realized in the form of behavior,
both mental and physical, that individuals show in pursuit of organizational goals [22] According to Drucker
[23], there are 5 (five) dimensions of performance, such as "the physiological, the psychological, the social,
the economic, and the power dimensions.

1. Research Method
3.1. Research approach
This study is categorized as explanatory research; it is research that aims to explain the causal
relationship between the variables through hypothesis testing. The approach of this research is survey
approach. The paradigm underlying research paradigm shaped track, with a statistical analysis technique
called Structural Equation Modeling (SEM). According to Hair, et al., (24) says that it is possible to be done
by using SEM analysis of a series of connections simultaneously, thus providing statistical efficiency.

3.2 Research Sites

The study was conducted in rural areas in Bekasi regency, where the object of study is the village
head. The choice of location is based on some considerations; the topic is quite unique and interesting to be
explored when it is viewed from the aspect of public management / administration management of the
village.

3.3. Population and Sampling Techniques

Population is the whole object of research being studied. The populations in this study are the
village chief in Bekasi. The numbers of villages in Bekasi are around 187, so that the populations in this
study were 187 village heads. The samples were partially or representative of the population being studied.
The considerations of sampling are the researcher can draw conclusions. For the measurement of the sample
is calculated by using the formula of Slovin totalled of 127 head of village.

3.4. Data Analysis Techniques
This study uses a quantitative approach by data analysis technique used is Structural Equation
Modeling (SEM) with the help of AMOS program.

IV. Research Result
4.1. Overview of Respondents
Bekasi regency was established by Law. 14 Year 1950 on Basics Establishment Environmental
District in West Java and in August 15, 1950 set as the birth of the Bekasi Regency. The north border is
bordered by Java Sea, west border is Bekasi City and Jakarta, in south is bordered by the Bogor regency, and
the eastern border with Karawang regency.
The validity test of the instrument items for Leadership Style variable (X1), Work Motivation (Y1),
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prosperity (Y?2), and the performance of the Village Head (Y3), the entire instrument has a value of r> 0.3 so
that it can be stated that all research instruments used is valid. The reliability test of all instruments of
Leadership Style variable (X1), Work Motivation (Y1), prosperity (Y2), and the Village Head Performance
(Y3) each had alpha cronbach values above0.6 so it is said that all variables are reliable so to do further
testing. Characteristics of the respondents in this study were classified based on age, experience, and
education obtained through a questionnaire.

Based on the characteristics of age, respondents in this research were 137 people consisting of: age
<40 years (38 people or 29.9%), aged 41-50 years (46 people or 36.2%), and age> 50 years (43 people or
33.9%). Based on his experience, it appears that the majority of respondents were examined in this study
have between 11-20 years experience as many as 41 people or 23.3%, as many as 38 people or 29.9% had
experienced for 6-10 years, 27 people or 21.3% experienced during the 1 - 5 years while the remaining 21
people or 16.5% having experience for more than 20 years. Based on the region characteristics, the majority
of respondents in this research are scattered in the middle of the Bekasi area with a number of respondent’s
as many as 43 people or 33.9%,

4.2. Hypothesis Testing Results
Hypothesis testing is done by t test (t test) at each track direct and indirect effects.

Table 1. Direct Effect Hypothesis Testing Results

Independent Dependent Path value Explanation
Variable variable Coefficient P P
Leadership style (X,) Motivation(Y,) 0.547 0.002 Significant
. . Non
Leadership style (X;) Prosperity (Y>) 0.158 0.342 Significant
Leadership style (Xy) Performance (Y3) 0.456 0.013 Significant
Motivation (Y1) Prosperity (Y,) 0.513 0.009 Significant
A Non
Motivation (Y1) Performance (Y3) 0.022 0.909 Significant
Prosperity (Ya) Performance (Y3) 0.362 0.046 Significant
Research Result 2012.
Table 2 Indirect Effect Hypothesis Testing Results
Independent Variable mediating Dependent Path -
Variable variable Coefficient Explanation
Leadership style (X1) Motivation (Y1) Prosperity  (Y2) 0.281 Significant
Leadership style (X1) Motivation (Y1) Performance (Y3) 0.012 Non Significant
Leadership style (X1) Prosperity (Y2) Performance (Y3) 0.057 Non Significant
Motivation (Y1) Prosperity (Y2) Performance (Y3) 0.186 Significant

Research Result 2012.

The results of hypothesis testing of direct influence pathways can also be seen in the image path
diagram like Figure 3.1 as follows:

Leadership Style (X)

Ficture 3.1

Motivation ( Y1)

Prosperity (Y2)

"\ Performance (Y3)

,362
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Explanation : Significant
......... Not Significant

V.  Analysis And Discussion

1. Effect of Leadership Style on motivation

The results of research that leadership style is significantly influence on the motivation. The highest
indicator in building leadership style is the carrying capacity. The village chief thinks that Bekasi regent
leadership style has generated motivation in implementing performance. This indicates that the leadership
style of level 1l Bekasi area has a lot of motivation to work well against subordinates (village chief). This
leadership style which leads to the implementation of transformational always puts the motivation to
subordinates. This research together with research of Liu, Caroline H, 2007, stating that leadership style
significantly influence work motivation.

2. The effect of leadership style to prosperity

The research results showed that leadership style had no effect on prosperity. The highest indicator
in building prosperity was the deciding factor. The village chief determines that perceived synergies with
transformational leadership style. This indicates that the style of leadership has not been able to empower
the village headman had been given the heads do not get a salary from the government. These results
support Sundong research, 2001 which states that leadership style had no effect on prosperity.

3. The influence of leadership style on the village chief performance.

The highest indicators in building village chief performance were Social Insurance / Social
Security. This result proves that the style of leadership of Bekasi second level regency district was able to
build leadership so that they can directly affect the performance of the village chief. These results are similar
to Locander result, (2002), and Bono, JE & FY Judge (2003) which states that leadership style directly
affects the performance.

4. The effect of motivation on the village chief performance.

The highest indicator in building motivation is intensity results prove that motivation does not
affect the performance of the village head. This indicates that the motivation that was built by the District
Head Il Bekasi, has not been able to affect the performance of the village head. These results do not support
the findings of Pillai, 1999, which states that the motivation significant positive effect on individual
performance.

5. Prosperity influence to village chief performance.

These results prove that prosperity has significant effect on the village chief performance. These
results indicate that prosperity is built through the potential of the village chiefs so ttha it could improve
performance.

6. The Effect of Motivation on prosperity.

The results prove that motivation could affect prosperity. These results indicate that personality
motivation built through the village head to further enhance the performance of the village head and the non-
governmental organizations.
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