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Abstract:This research aims to establish what extent the effect of variables such as multiple-intelligence-based
training, characteristics, educational background and social economy background on the competence of early
education tutor in Kendari, Southeast Sulawesi. The population of this study is the tutors or the teachers of early
childhood education that are spread around 83 kindergartens and play groups consisting of 293 people held in
Kendari, Southeast Sulawesi. Using probability sampling in obtaining the sample, this study revealed that there
is a positive effect between the multiple-intelligence-based training, characteristics, educational background
and social economy background on the competence of the early childhood education tutors in Kendari,
Southeast Sulawesi.Firstly, concerning multiple-intelligence- based training, the result of hypothesis testing
proved that multiple-intelligence- based training has a significant effect on the competence of the tutor which
can be seen from the result of the t-test namely 54,364 with the level of significance 0,000 <« 0, 05. The value
of the effect of multiple-intelligence- based training toward the competence of the tutor is as many as 57.00 %.
Meanwhile, 43% of the tutor competence is affected by other factors, in this case the characteristics,
educational background and social economy background. Secondly, related to the characteristics, the result of
the hypothesis proved that the characteristics has a significant effect on the tutor competence which can be seen
from the result of the t-test, 47.353, with the level of significance 0,000 < a =0,05. The value of the
characteristics toward the increase of the tutor competence is 44,9% while the other 55,1% is multiple-
intelligence- based training and educational background and social economy background. In the last, the result
of the hypothesis has shown that the educational and economy background of the tutors have a significant effect
on their competence which can be seen from the result of the t-test, 24,931, with the level of significance 0,048
< a = 0,05. The value of the educational background and economy of the tutor toward the increase of the tutor
competence is 0,5 %. While the other 99,5% is in this case the characteristics, and multiple-intelligence- based
training.

Key words: Multiple-Intelligence-based Training, Characteristics, Educational and Economy Background, the
Competence of Early Childhood Education Tutor/Teacher.

. Introduction

Developments in science and technology today's increasingly demanding faster reforms in all areas of
life, for it is the improvement of the quality of human resources (HR) is indispensable. One effort that is through
education, education is essentially a deliberate and planned efforts to develop human resources in order to
increase the degree and human dignity. Backwardness in education will lead to various problems such as
ignorance and poverty. Address this means that education should be positioned in a specific order and first
priority. Development of human resources (HR) is an investment that be the sole responsibility of a nation-state
(nation state). As revealed by Suryadi (2010, p. 1) investment for human resources (HR) is always directed at
the two main objectives, namely to achieve resilience (survival) and deliver the nation to grow and develop
(development) towards maturity, prosperity and justice. Sectors that can contribute directly to the development
of quality human resources is education, training, nutrition and health improvement.

Educators is one component input instrumental central role in the process of establishing a quality
education graduates. Tutor as educators element, which is an educator in the education system that greatly affect
the quality of graduates, therefore, the tutor must have competencies that can support the achievement of the
objectives. Tutor/teachers are required to live his duties as an educator and must be willing to work in
accordance with the rules that have been determined, dedicated and high capability in executing multi-function,
namely as a teacher, facilitator, communicator, models, evaluators, innovators, agents reformer, a moral and
political agents, cognitive agents, and managers.
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Associated with an increase in early childhood tutor competence, there are many ways that can be done
by the tutors themselves or the agency can be reached either through school education or special education
schools. Through school education if they want to increase their knowledge and skills can be taken, by way of
training tutors.

In this study, researchers will examine how the effect of multiple intelligence based training (X1), the
characteristics of the tutor (X2), and background tutors (X3) to increase the competence of early childhood tutor
(YY) in the city of Kendari, Southeast Sulawesi. The sample in this research is early childhood tutor who attended
multiple intelligence based training.

Based on the background and identify the problem then there are some fundamental issues that need
attention are still low competence tutor early childhood education, especially in criticism Abeli, Poasia, Kambu,
Matabubu, Baruga, Mokoawu and Mandonga, Human resources (HR) particularly very early childhood
educators need training and activities with materials that can improve the competence of the tutor. In addition to
human factors tutors less creative in making a toy that can stimulate early after the child's intelligence plural.
Based on this background, the description in this study, the focus of the problem is the effect of multiple
intelligence based training, tutors and background characteristics, to the improvement of early childhood tutor
competence in Kendari.

Il.  Review of Literature
1. Concept Training

Training can be done in the type and scope of non-formal education. Each training program is a
learning process that is integrated with the work task at hand. Many experts suggest the notion of training, As
revealed by Sedarmayanti (2007, p .164) formulate that: Training is a short therm utilizing educational process
and systematic and organized procedure by the which non-managerial personnel knowledge yang learn technical
skills for the definite purpose (Training is Short-term educational process that utilizes yangsistematis procedures
and organized, where non-managerial personnel learn the skills and technical knowledge for a particular
purpose).

Understanding the training has been formulated by experts, including by Priedman et al. (1985; 4) (in
Sudjana, 2007, p. 4), which suggests that: Training is aproces used by Organizations to metheir goals. It is
colled into operation when a discrepancy is perceived between the current situation and apreferred state of
affairs. The trainer's role is to facilitate trainee's movement from the status quo toward the ideal.

Training and Education as a component in society, organized to serve the needs of the community in
order to achieve their end, as revealed by Suryadi (2009, p. 29) that there are three types of education and
training purposes, namely a. consumption purposes (consumption), b, the purpose of investment (investment),
and c. the goal of justice (equity) Education as one form of investment in human resources that represent these
objectives.

Benefits of training sec- tutors as expressed by Marzuki (2001, p. 28), suggests the benefits of training
are as follows: a. training as a tool to improve the performance / ability of individuals or groups in the hope
improve performance organization, b. specific skills are taught so that the employee can perform the tasks in
accordance with the required standards; c. training can also improve attitudes towards work, to the leader or
employee .; and d. Another benefit than the training is to improve safety standards. As revealed by Simamora
(1995, p. 345), there are some benefits derived from the results of training, including useful for: 1). improve
performance. Tutors who work in unsatisfactory because of lack of skills is the main target of training. 2).
Updating the expertise of employees in line with technological progress. Through training, a tutor is required to
effectively use the new technologies in learning. 3). reducing the time to learn a new employee in order to
become competent in the job. A new tutors need training, so that they will have the skills and the skills needed
in the workplace. 4). help solve operational problems. With the expected tutor training, will be able to have
cognitive competence of solving the problems of management and learning process in real terms. 5). prepare
employees for promotion. One way to attract, hold, and motivate is through systematic career development
program. 6). orient employees to the organization. During the first few days on the job, new tutors form their
first impression of the organization's management team. 7). meet the needs of personal growth.

2. Characteristics Tutor / Teacher

Characteristics tutor/teacher is any good teacher action attitude within the school and community, the
characteristic tutor/ teacher professional, formal education and master various techniques in teaching and
learning activities as well as mastering the foundations of education. Characteristics tutor/teacher effective as
revealed by Suyanto and Hisham (2000), namely: 1. The ability associated with classroom climate, 2. Ability
related to management strategies 3. Ability related to the provision of feedback and reinforcement 4. Capability
associated with increased self.
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3. Background Tutor / Teacher Early Childhood Education Programs

Educational background will affect the activities of the tutor / teacher in conducting the learning
interaction. For example, the scientific attitude is influenced by the characteristics of science itself,
environmental education, and so on. Theoretically experience earned in education profession is not always
guarantee success tutor / teacher in teaching, if not supported by the experience of direct interaction with the
learning environment or direct interaction with pesertadidik early childhood.

According Buchori (1994, p. 17), which is defined as the level of education is the level of formal
education obtained as evidenced by a formal certificate, diploma is a sign of recognition that a person has
completed a certain educational programs. Thus diploma can be used to demonstrate the ability of a person.

Socio-economic background of a person who works in an institution or company in the organizational
structure as well as in everyday life. As it is expressed by Moekijat (1999, p. 49) that socioeconomic status may
affect a person's life, as it relates to her position in life in the community as well as its position in the work. If
the status of a person in the community or workplace is high then the person will be regarded than others

4. Competence Tutor / Teacher early childhood education programs

Teacher competence includes four core competencies, namely pedagogical, personality, social and
professional. Pedagogical competence includes 10 core competencies, personal competence includes 5 core
competence, social competence includes four core competence, and professional competencies include five core
competencies. Thus the teacher Indonesia must meet 24 core indicators on duty as a teacher.

5. Basic Concepts and Strategies Learning Intelligence plural

Such as expressed by Armstrong (2004, pp. 99-133) theory of multiple intelligences allow the tutor to
develop innovative teaching strategies are relatively new in the world of education. Nevertheless, multiple
intelligence theory asserts that no set of teaching strategies that can always work effectively for all learners,
because every student has a different trend in its ninth intelligence. With the difference in this trend tutor should
use teaching strategies vary. Examples for intelligence language (Linguistic Intelligences) 1.Bercerita, 2.Curah
idea, 3.Merekam with Tape Recorder, 4.Menulis Journal, 5.Dokumentasihasil work learners early childhood.

6. Framework

Framework needed to perform an analysis of the problems that needed theoretical issues relevant to the
topic under study. Theory serve as the foundation / base and referral in thinking, so that the analysis of the
problem is not widespread unnecessary direction, or the direction of the element of subjectivity in problem
solving is based on objective considerations. The variables in this study are: multiple intelligence based training
(X1), The characteristics Tutor early childhood (X2), Background (X3), Competence Tutor early childhood (Y).
The framework in this study are as follows:

Multiple Intelligence
Based Training (X1)

Characteristics Tutor Compete_nce Tutor
Early Childhood (X2), Early Childhood

Background Tutor (X3),

Figure 3 Framework Of Thinking

7. Hypothesis Advanced Research

A hypothesis is a statement about the population will then be evidenced by the data. So the hypothesis
is a statement about the population parameters that need to be proven. Formulation of research hypothesis is a
step in the research activity, as revealed by Arikunto, S. (2000, p, 56). hypothesis is an educated guess
temporary answer to the formulation of research problems, in which the formulation of research problems have
been expressed in the form of a question sentence. Said to be temporary, because new answers given are based
on relevant theory, not based on empirical facts obtained through data collection. Formulating research
hypothesis is that research using quantitative approach. The hypothesis in this study are as follows:
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1. H1. There is the effect of multiple intelligence based training to increase early childhood tutor competence in
town Kendari, Southeast Sulawesi.

2. H2. There is a tutor to the increased influence of the characteristics of early childhood tutor competence in
town Kendari, Southeast Sulawesi.

3. H3. There are significant educational and economic backgrounds tutor to tutor competence enhancement of
early childhood in the town of Kendari, Southeast Sulawesi.

111, Methods

This study uses a quantitative approach to correlation with ex post facto design. Ex post facto research
is research aimed at finding possible causes behavioral changes, symptoms or a phenomenon caused by an
event, behavior or things that cause changes in the independent variables as a whole has. The research is very
appropriate to examine the influence between variables free on the dependent variable. Ex post facto research
design to examine the facts that have occurred and experienced respondents. As revealed by Sudjana, N (2009,
p. 56) that, research that is ex post facto do not hold the treatment of research subjects and do not hold data
manipulation, it only seeks the facts that the event has occurred, by using a questionnaire. As revealed by
Sukardi (2012, p. 166) This study is done, when they want to know about strong or weak ties related variables in
an object or subject under study. Ex post facto study researchers usually do not manipulate the state of a given
variable and directly search for the existence of a relationship and the level of variable relationships are reflected
in the correlation coefficient.

This research was conducted in the city of Kendari Southeast Sulawesi province in the district Abeli,
District Poasia, District Kambu, District Baruga, District Kadia, District of West Kendari, District Wua-Wua,
Puwatu, Mandonga, kendari West, Baruga, Kambu and Kadia with consideration 1) location of these districts
are autonomous regions, sub-districts that still need the service, especially in improving Manusi Resources
(HR), 2) the level of public participation to high early childhood education programs seen from the number of
existing early childhood institutions competence of a tutor but still needs to be improved, 3) social and cultural
life not well developed so as not to be used to support educational programs in the area.

Based on data from a national education service profile Kendari number tutor early childhood
population in the city of Kendari as 293 people, which will be sampled, early childhood tutor who attended
multiple intelligence based training (Multiple Intelligence).Tecnic proportional sampling is used to determine
the survey respondents in each kindergarten with lottery without refund. With the standard technique of
sampling error for the total sample of 210 teachers from a population of 293 early childhood teachers.

Normality test aims to test whether the model of the analysis contained in the dependent variable and
independent variables both have normal or near-normal. Test distribution normality is an attempt to prove
whether the distribution of samples that have been observed from a normally distributed population is having
conformity with the theoretical distribution ". This test is also called the goodness of-fit test (colmogrv-Smirnov
test). Normality test analysis in this research used SPSS. Conditions normality SPSS output results can be seen
in the value obtained significant level. If the value (confidence level > 0.05), then the data is normally
distributed. And conversely, if the value (confidence level < 0.05), then the data is not normally distributed.
Analysis research data used statistical methods using analysis of variance.

IV.  The results and discussion
Based on the formulation of the problem and research objectives, then hypothesis which will be tested
in this study is that there is the influence of multiple intelligence based training (X1) to increase early childhood
tutor competence in Kendari, there is the influence of the characteristics (X2) to increase early childhood tutor
competence in Kendari, there is the influence of background back tutor (X3) to increase early childhood tutor
competence in Kendari. To test the hypothesis used regression testing and test the coefficient of determination.

Tabel 17: Coefficient Regression Testing

Model Unstandardized Standardized T Sig,
Coefficients Coefficients
B Std, Error Beta

(Constant) -1,059 794 -1,333 0,184
Multiple Intelligence

. Based Training (X1) 1,005 ,018 0,719 54,364 0,000
Characteristics (X2) 0,918 ,019 0,626 47,353 0,000
Background tutor 0,009 010 0,012 24931| 0048

(X3)
Dependent Variable: Y

Source, Output SPSS 20
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Value used to see regression coefficients in Table 17 are standardized Coefficients beta then that value
is used by multiple regression formula is Y = B1X1 + 2X2 + B3X3. Y =0.719 + 0.626 + 0.012. The results of
the regression equation is defined as follows: (1). Coefficient of multiple intelligence based training (X1) of
0.719, these results illustrate the positive impact multiple intelligence based training to the improvement of early
childhood tutor competence. (2). Characteristic coefficient value (X2) of 0.626, these results illustrate the
positive effect on improving the competence of the characteristics of early childhood tutor. (3). Background
Tutor coefficient value (X3) of 0.012, these results illustrate the positive effect of the increased competence
background of early childhood tutor.

Table 18: Testing Coefficient of Determination
Model Summary (X1)

Model R R Square | Adjusted | Std. Error Change Statistics
R Square of the R Square F dfl df2 Sig. F
Estimate Change Change Change
1 .756% 572 0.570 1.54990 0.572 277.936 1| 208 .000

Predictors: (Constant), Y
Source Output SPSS 20

The coefficient of determination is used to determine how much influence the independent variables
(independent) in explaining the dependent variable (dependent). Based on Table 18, the ability of multiple
intelligence based training, the competence of the tutor can be seen in the Adjusted R Square. The magnitude of
the coefficient of determination in Adjusted R Square of 0.570. These results indicate that the effect of multiple
intelligence based training, to tutor competence of (0.570 x100%) = 57.00%. While 43% (100% -57.00%) of
early childhood tutor competency influenced by other factors outside the plural intelligence-based training.

Table 19: Test coefficient of Determination
Model Summary (X2)

Model R R Square | Adjusted R Std. Error Change Statistics
Square of the R Square F Change dfl df2 Sig. F
Estimate Change Change
1 0.672 0.452 0.449 1.67231 0.452 171.611 1] 208 0.000

a.  Predictors: (Constant), Y

The coefficient of determination is used to determine how much influence the independent variables
(independent) in explaining the dependent variable (dependent). Based on Table 19, the magnitude of the
influence of the characteristics of early childhood tutor competence can be seen in the Adjusted R Square. The
magnitude of the coefficient of determination in Adjusted R Square of 0449. These results indicate that the
influence of the characteristics, the competence of a tutor at (0449 x 100%) = 44.9%. While 55.1% (100% -
44.9.00%) competency tutor influenced by other factors outside Characteristics.

Table 20: Testing Coefficient of Determination
Model Summary (X3)

Model R R Square | Adjusted R | Std. Error of Change Statistics
Square | the Estimate | R Square | FChange | dfl df2 Sig. F
Change Change
1 .002° .000 0.005 4.44369 .000 .001 1 208 .981
a. Predictors: (Constant), Y

The coefficient of determination is used to determine the influence of independent variables
(independent) in explaining the dependent variable (dependent). According to the table 20 the effect of
educational and economic background of the competence of a tutor can be seen in the Adjusted R Square. The
magnitude of the coefficient of determination in Adjusted R Square of 0.005. These results indicate that the
influence of education and economic background to the competence of the tutor (0005 x 100%) = 0.5%. While
99.5% (100% -0.5%) competency tutor influenced by other factors outside the educational and economic
backgrounds.
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1. Hypothesis 1. There Influence of Multiple Intelligences Based Training (X1) The early childhood
education programs Tutor Competence in Kendari
Effect of multiple intelligence based training to increase the competence of the tutor/teacher early
childhood education programs expressed in the form of the regression equation Y = 0636 + 0719 XI1.
Regression between training variables with competence development based on intelligence plural significance
and linearity of the regression equations are presented in the following table:

Table 21: Regression Test Results Between Multiple Intelligences Based Training (X1)
with competence Tutor (Y)Anova

Model Sum of Squares Df Mean F Sig.
Square
Regression 1305.039 1 1305.039 277.936 .000°
1 Residual 976.656 208 4.695
Total 2281.695 209
a. Dependent Variable: Y
b. Predictors: (Constant), X1

Based on the significance test the effect of multiple intelligence based training variables to competence
tutor / early childhood teachers in Kendari 277.936 F calculated values obtained for a = 0.05 so that multiple
intelligence based training variables significantly affect the competence of the tutor / early childhood teachers in
Kendari, Southeast Sulawesi. Based on the above calculation can be concluded that the influence of variables
with multiple intelligence based training tutor competence showed significant results of 0.000, these results
indicate that each increase of one unit of multiple intelligence based training scores will cause an increase in
scores competencies tutor/teacher in Kendari. The amount of variance competence influenced or determined by
multiple intelligence based training is 57%.

The strength of the relationship between multiple intelligence based training to competency tutor
teacher early childhood education programs in Kendari expressed in the correlation coefficient (r) of 1.00 with
a = 0.05. Critical areas with significance level a = 0.05 to test the two regions is t> 1.96 and z <-1.96. Price
54.364 t mean greater than t table 1.196, 0.000 significant. This indicates that the null hypothesis (Ho) is
rejected, which means that the research hypothesis states there multiple intelligence based training effect on
improving the competence of the tutor / teacher early childhood, in Kendari, can be accepted as true. thus it can
be seen that any increase in the plural intelligence scores based training followed rising competence scores tutor
/ early childhood teachers in Kendari.

2. Effect of Characteristics (X2) Against Early Childhood Education Programs Tutor Competence in
Kendari, Southeast Sulawesi (YY)

The research hypothesis that states there are significant multiple intelligence based training to increase
the competence of early childhood tutor. Model characteristics influence on improving the competence of the
tutor / gur early childhood education programs expressed in the form of the regression equation Y = 3.0800 +
626 X2. Significance tests and linearity regression equation can be presented in Table 22.

Table 22: Regression Test Results Between Characteristics (X2)
With Competence (YY)

Anova®
Model Sum of Squares Df Mean Square F Sig.
Regression 1031.488 1 1031.488 171.611 .000P
1 Residual 1250.207 208 6.011
Total 2281.695 209

Dependent Variable: Y
Predictors: (Constant), X2

Based on the significance test variables influence the characteristics of a tutor to tutor competence /
early childhood teachers in Kendari 171.611 F calculated values obtained for o = 0.05 so variable tutor
characteristics significantly affect the competence of the tutor / early childhood teachers in Kendari, Southeast
Sulawesi.

Based on the above calculations can be concluded that the relationship between tutor characteristic
variables are significant, the regression equation Y = 3080 + 0459 X2, showed that each increase of one unit of
background score tutor will cause an increase in scores competencies tutor / teacher in Kendari, amounting to
0,981 units in constants. The amount of variance competence influenced or determined by the characteristics of
early childhood tutor at 44.9%.
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The strength of the relationship between the characteristics of the tutor to tutor competence/gur early
childhood education programs in Kendari expressed in the correlation coefficient (r) of 1.00 with o = 0.05.
Critical areas with significance level a = 0.05 to test the two regions is t> 1.96 and z <-1.96. Price 47.353 t mean
greater than t table and a significant level of a = 0.000 for 0.05 and 1.96 t table. This indicates that the null
hypothesis (Ho) is rejected, which means that the research hypothesis states there are significant characteristics
of the competency tutors tutor / early childhood teachers in Kendari, can be accepted as true. Thus it can be seen
that any increase in scores followed the rising characteristic tutor competency scores / early childhood teachers
in Kendari.

3. Effect of Background Tutor early childhood (X3) The Early Childhood Education Programs Tutor
Competence in Kendari, Southeast Sulawesi (Y)

The hypothesis that states there are significant research background to the increased competence tutor
early childhood education programs in Kendari. Model background influence tutors to increase the competence
of the tutor/teacher early childhood education programs expressed in the form of the regression equation Y =
50.780 + 0.012 Y. significant test and linearity regression equation can be presented in the following table.

Table 23: Regression Test Results Between Background (X3)
With Tutor Competence Anovaa

Model Sum of Df Mean F Sig.
Squares Square
Regression 0.006 1 006 .001 .081°
1 Residual 2281.689 208 10.970
Total 2281.695 209

a. Dependent Variable: Y
b. Predictors: (Constant), X3

Based on the significance test the effect of background variables tutor to tutor competence/early
childhood teachers in Kendari obtained calculated F value of 0.001 for o = 0.05 so that the tutor background
variables significantly affect the competence of the tutor / early childhood teachers in Kendari, Southeast
Sulawesi. It shows that each increase of one unit of background score tutor cause an increase in scores
competencies tutor / teacher in Kendari of 0981 units at a constant 50 787 The amount of variance background
competence influenced or determined by the economic background and tutor early childhood education
programs was 0.5%.

The strength of the relationship between background tutor to tutor competence / early childhood
teachers in Kendari expressed in the correlation coefficient (r) of 1.00 with a = 0.05. Critical areas with
significance level o = 0.05 to test the two regions is t> 1.96 and z <-1.96, t 24.931 Price means greater than t
table for a = 0.05 and t table 1.96 , This shows that the null hypothesis (Ho) is rejected, which means that the
hypothesis that states there are significant research background to the increased competence tutors tutor / early
childhood teachers in Kendari, can be accepted as true. Thus it can be seen that any increase in background
score followed rising competence scores tutor / early childhood teachers in Kendari.

V.  Conclusions and Recommendations
Based on the results of the analysis are presented in Chapter 1V, it can be concluded as follows:

Multiple intelligence based training (X1) positive effect on early childhood tutor competence (Y) with
a regression coefficient of 1305,039. Hypothesis test results also prove that the multiple intelligence based
training affect the competence of the tutor who can be proved of 54.364 t test with significance level of 0.000 <
a = 0.05. The magnitude of the effect of multiple intelligence based training, to tutor competence of (0.570
x100%) = 57.00%. while 43% (100% -57.00%) of early childhood tutor competency influenced by other factors
outside the plural intelligence-based training.

The strength of the relationship between multiple intelligence based training to competency
tutor/teacher early childhood education programs in Kendari expressed in the correlation coefficient (r) of 1.00
with o = 0.05. Critical areas with significance level a = 0.05 to test the two regions ist > 1.96 and z <-1.96.
Price 54.364 t mean greater than t table 1.196, 0.000 significant. This indicates that the null hypothesis (Ho) is
rejected, which means that the hypothesis that states there are significant research-based training to increase
competency plural intelligence tutor/early childhood teachers in Kendari, can be accepted as true. the results
showed that the correlation coefficients are significant, so there is positive, it means increasing the plural
intelligence-based training will be followed by increased competence early childhood tutor.
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Characteristics (X;) has positive influence on competence obtainable tutor with a regression coefficient
of 1031,488. Hypothesis test results also prove that the multiple intelligence based training affect the
competence of the tutor who can be proved of 47.353 t test with significance level of 0.000 < o = 0.05. The
results showed that multiple intelligence based training positive influence on the improvement of early
childhood tutor competence in Kendari. The amount of variance competence influenced or determined by the
characteristics of early childhood tutor at 44.9%.

The strength of the relationship between the characteristics of the tutor to tutor competence / guru early
childhood education programs in Kendari expressed in the correlation coefficient (r) of 1.00 with o = 0.05.
Critical areas with significance level a = 0.05 to test the two regions is t> 1.96 and z <-1.96. Price 47.353 t mean
greater than t table and a significant level of a = 0.000 for 0.05 and 1.96 t table. This indicates that the null
hypothesis (Ho) is rejected, which means that the research hypothesis states there are significant characteristics
of the competency tutors tutor / early childhood teachers in Kendari, can be accepted as true.

Educational and economic backgrounds tutor (X3) positive effect of increasing competence obtainable
tutor with a regression coefficient of 0.006. Hypothesis test results also prove that the educational background
and economic effect on improving the competence of the tutor who can be proved of results 24.931 t test with
significance level of 0.048 <a = 0.05. The magnitude of the effect of education and economic background to
improving the competence of the tutor of 0.5%, so 99.5% competency tutor influenced by other factors outside
the educational and economic background of early childhood tutor.

The strength of the relationship between background tutor to tutor competence / early childhood
teachers in Kendari expressed in the correlation coefficient (r) of 1.00 with a = 0.05. Critical areas with
significance level a = 0.05 to test the two regions is t> 1.96 and z <-1.96, t 24.931 Price means greater than t
table for a = 0.05 and t table 1.96 , This shows that the null hypothesis (Ho) is rejected, which means that the
hypothesis that states there are significant research background to the increased competence tutors tutor / early
childhood teachers in Kendari, can be accepted as true. Thus it can be seen that any increase in background
score followed rising competence scores tutor / early childhood teachers in Kendari. The results showed that the
correlation coefficients are significant, so there is positive, it means increasing educational and economic
backgrounds will be followed by increasing early childhood tutor competence in Kendari, Southeast Sulawesi.

Based on the conclusions obtained in this study, the authors communication of the following
recommendations: To achieve school education better, hence the need for strategic planning, namely improving
the quality of human resources, through formal or non-formal education, such as training, seminars and courses
to early childhood tutor. Associated with an increase in HR tutors Early Childhood Education policy makers
need to increase the quota target number of new trainee tutors remember a few percentage newly trained tutors
on a national scale, regional, local.

In this study, there are still many weaknesses and limitations. Limitations of this study mainly concerns
the limited scope of the study. This study only focused on three independent variables, namely: multiple
intelligence based training variables (x;), variable characteristics (x,), tutor background variables of education
and economic background tutors (x3) and the independent variables tutor competence (). Furthermore, to find
out how much truth on these results, further research needs to be done. However, further research could use a
similar approach to research or a different approach.

Bibliography

Source book

[1]. Abdulhak, (2006). Bahan Ajar Pelatihn Tenaga Pendidik Pendidikan Anak Usia Dini, Laboratorium PAUD UP1 Bandung.

[2]. Ali, M. (2011). Memahami Riset Prilaku Social. Bandung: Pustaka Cendekia Utama.

[3]. ___ (2010). Metodologi Aplikasi Riset Pendidikan, Bandung: Pustaka Cendekia Utama.

[4]. Arikunto, S. (2000). Manajemen Penelitian. Jakarta : Rineka Cipta.

[5]. Armstrong. (2009). Multiple Intelligences in the Classroom. Alexandria, VA: Association for Supervision and Curriculum
Development.

(2004). Sekolah Para Juara, (Menerapkan Multiple Intelligences, Di Dunia Pendidikan), Jogjakarta: Primagama.

[7]. Bredekamp,S. (2002). Developmentally Appropriate Practice in Early Chilhood Programs. Washington: NAEYC.

[8]. Bedjo,S. (1990). Manajemen tenaga kerja, Bandung : Sinar baru

[9]. Buchori, M. 1994. Administrasi Pendidikan. Jakarta: Bumi Aksara.

[10]. Campbell dkk, (2006). Metode Praktis Pembelajaran Berbasis Multiple Intelligences. Jakarta, Intuisipres.

[11].  Creswel, (2010). Research Design Pendekatan Kualitatif, Kuantitatif dan Mixed, Yokyakarta, Tentara Pelajar.

[12]. Dugan,L (1995). Approaches to Trainingand Development. Addison-Wesley Company. Newyork.

[13].  Essadkk, (2003) Introduktion to Early Childhood Education. USA: University of Nevada.

[14].  Fandy dkk , (2001). Total Quality Managemen. ANDI :Yogyakarta

[15].  Gardner, ( 2010). Celebrating Multiple Intelligences in the classroom.Vmted States of America.

[16]. (2003). Frames of mind: The theory of Multiple Intelligences.Alih bahasa Drs. Alexander Sindoro, Batam Centre.

[17].  __ (1993). Multiple Intelligences (The Theory in Practice). New York : Basic Books.

[18].  Ghozali, 2009. Aplikasi Analisis Multivariate Dengan Program SPSS, Edisi Keempat, Penerbit Universitas Diponegoro. Semarang.

[19]. Ghozali, Imam, 2006. Aplikasi Analisis Multivarite dengan SPSS, Cetakan Keempat, Badan Penerbit Universitas Diponegoro,
Semarang

[20].  Herawati, (2005). Pendidik Pendidikan Anak Usia Dini Pekanbaru: Medio Aksara.

DOI: 10.9790/0837-2072106115 www.iosrjournals.org 113 | Page



Effect Based Training, Multiple Intelligence, Characteristics, and Background of the...

[21].
[22].

[23].
[24].
[25].
[26].
[27].

[28].
[29].
[30].

[31].
[32].

[33].
[34].
[35].
[36].

[37].
[38].
[39].

[40].
[41].
[42].
[43].
[44].
[45].
[46].
[47].

[48].

[49].
[50].
[51].
[52].
[53].
[54].
[55].
[56].

[57].
[58].
[59].
[60].

[61].
[62].
[63].

[64].
[65].
[66].
[671.

Hurlock, (1999). Perkembangan Anak, (Alih bahasa Meitasari Tjandrasa). Jakarta: Erlangga.
Irene ferguson laing (bsc. admin. hrm), 2009. “The Impact Of raining And Development On Worker Performance and Productivity
in Public Sector Organizations: A Case Study Of Ghana Ports and Harbours Authority”.Institute of Distance Learning-KNUST .
Irianto, J., 2001. Isu-lIsu Strategis Pengembangan Sumber Daya Manusia, Surabaya, Insan Cendekia.
Joyce. dkk.,(2000). Models of Teaching (eight Edition). Boston: Alyn and Bacon New Jersey USA
Jasmine, (2007). Pengajaran Berbasis Multiple Intelligences. Bandung, Nuansa.
Kamil, M. (2007). Model Pelatihan Pendidikan Luar Sekolah (Konsep dan Aplikasi), Bandung Alfabeta.
Kindervatter, S. (1979). Nonformal Education As An  Empowering Process With Case Studies From Indonesia and Tailan. All
Rights Reserved Printed In
Knowles, (1980). The Modern Practice Of Adult Education From Pedagogik To Andragogy: United States of America.
Lwin, dkk. (2008). How to Multiply Your Child’s Intelligence. Cara Mengembangkan Berbagai Komponen Kecerdasan: Indeks
Mallory, and Rebecca, (1994) Diversity and Development ally Appropriate Practices Chaallenges for Early Childhood Eduacation,
Teacher College Press, New York-London.
Mangkunegara, (2007) Evaluasi Kinerja Sumber Daya Manusia, Bandung: PT. Refika Aditama.
Mulyasa, (2008). Menjadi Guru Profesional: Menciptakan Pembelajaran Kreatifdan menyenangkan. Bandung : PT Remaja
Rosdakarya.
(2008), Kurikulum Berbasis Kompetensi; Konsep, karakteristik dan Implementasi, Bandung: Remaja Rosdakarya

Moekijat. (1999). Manajemen Kepegawaian. Bandung : Alumni.
Marzuki, S. (2001). Strategi dan Model Pelatihan. Jurusan PLS IKIP Malang.
Musfiroh, (2004). Bermain Sambil belajar dan Mengasa Kecerdasan Jamak, Jogyakarta: Direktorat Pembinaan Pendidikan dan
Tenaga Kependidikan dan Ketenagaan Perguruan tinggi
Nasir.(1988). MetodePenelitian. Jakarta : Ghalia Indonesia.
Nesbit, & Griff F.2004. Adult Education. All Rights Reserved Printed In United Ststes of America.
Naeyc, (1997). Developmentally Apropriate Praktice in Early Chilhood Programs, Wasinton DC National Assosiation for the
Education of young children.
Nuraini, (2007). Konsep Dasar Pendidikan Anak Usia Dini, Unifersitas Negeri Jakarta.
Patmonodewo, (2003). Pendidikan Anak Prasekolah, Jakarta: PT Rineka Cipta.
Papalia, dkk. (2008). Human Development. Jakarta: Kencana Prenada Media Group.
Rata Wilis. D, (1996). Teori-teori Belajar, Jakarta : Erlangga.
Rusman. (2010). Model-Model Pembelajaran Mengembangkan Profesionalisme Guru. Bandung : Rajagrafindo persada.
Risang & Melati. (2012). Kiat Sukses Menjadi Guru PAUD yang Disukai Anak-anak. Yogyakarta : Araska.
Rivai, 2005. Mejemen Sumber Daya Manusia Untuk Perusahaan. Jakarta: Rajagrafindo Persada.
Srinivasan, (1977). Perspectives Nonformal Adult Learning. United States of America ( The Van Dyck Printing Company). New
York.
Schumacher & Millan. (2001). Research in Education A Conceptual Introduction Penelitian dalam Pendidikan Pengantar Konsep:
New York & London, Longman.
Singarimbun, & Effendi S. (1999). Metode Penelitian Survai: Jakarta, Departemen Pendidikan dan Kebudayaan, LP3ES.
Sadulloh (2010 ). Pedagogik (llmu Mendidik), Bandung: Alfabeta.
Santoso S. (2002). Pendidikan Anak Usia Dini. Jakarta: Yayasan Citra Pendidikan Indonesia.
Simamora, H. (1999). Manajemen Sumber Daya Mamma (edisi kedua). Yogyakarta-.STIE YKPN. Mahkota.
Soediarto. (1998). Memantapkan Sistem Pendidikan Nasional dalam Menyiapkan Manusia Memasuki Abad Ke-21. Jakarta
Sudjana, N. dan Ibrahim. (2009). Penelitian dan Penilaian Pendidikan. Bandung. Sinar Baru Algesindo.
Sudjana, D. (2010). Metode dan Teknik Pembelajaran Parlisipatif, Bandung: Penerbit Falah Production.

.(2005). Pendidikan Luar Sekolah. Wawasan, Sejarah Perkembangan, Falsafah, Teori Pendukung, Asas. Bandung: Falah
Production.
, (2007). Sistem dan Manajemen Pelatihan. Bandung, Falah Production.
Sugiyono, (2008). Metode Penelitian Pendidikan (Pendekatan Kuantitatif, Kualitatif dan (R&D). Bandung : Alfabeta.
Sukmadinata, N. (2008). Metode Penelitian Pendidikan. Bandung: PT. Remaja Rosdakarya
Suryadi dan Budimansyah, 2009. Paradigma Pembangunan Pendidikan Nasional (Konsep, Teori dan Aplikasi dalam Analisis
Kebijakan Publik). Bandung: Widya Aksara Press.
---------- ,2012. Pendidikan, Investasi SDM, dan Pembangunan (Issu,Teori dan Aplikasi). Bandung: Widya Aksara Press.
Sumantri, S. ( 2006). Pelatihan Dan Pengembangan Sumberdaya Manusia., Bandung: Fakultas Psikologi Universitas Padjajaran.
Sedarmayanti .(2007). Manajemen Sumber Daya Manusia, Reformasi Birokrasi dan manajemen PNS, Bandung: PT.Refika
Aditama
Suyanto, (2005). Dasar-Dasar Pendidikan Anak Usia Dini. Yogyakarta, Penerbit Hikayat Publihsing
Suyanto & Hisyam, D. (2000). Refleksi dan Reformasi Pendidikan di Indonesia Memasuki Milenium I11. Yogyakarta: Adicita.v
Sukardi. 2012. Metodologi Penelitian Pendidikan. Jakarta: PT Bumi Aksara..
Trisnamansyah, S. (2007), Pelatihan dan Pengembangan Sumber Daya Manusia. Handout Perkuliahan Program Studi Pendidikan
Luar Sekolah, Bandung Sekolah Pasca Sarjana UPI.

Source Journal

[68].
[69].

[70].
[71].
[72.

[73].
[74].

[75].

Direktorat Pendidikan Anak Usia Dini, (2005). Jurnal llrniah Pembelajaran Holistik Anak Usia Dini, Jakarta.

Halimah dkk, Pendidikan Dasar VVolume:VV-Nomor:7-April 2007 penelitian yang diakukan oleh Lely Halimah dkk. ( Pembelajaran
Tematik Berbasis Keecerdasan Majemuk).

Purnamawati Jurnal MEDTEK, Volume 3, Nomor 2, Oktober pendidikan, pelatihan dan pengembangan karir di tempat kerja.
Rahma Sitti, Pendidikan Agama Islam Vol. V, No.1, 2008) penelitian yang dilakukan oleh Rahma Sitti.

Susan dkk. Intenasional Jurnal of Instructionai Media Vol. 28 (4), 2001 yang dilakukan oleh Susan dkk. Penerapan Teori
Kecerdasan Ganda Untuk Pembelajaran On dan Desain Instruksi Berbasis Web.

Shinta, dkk Jurnal Tingkat Sarjana Senirupa dan Desain No.1 Mengembangkan desian alat permainan edukatif.

Tejawati Jurnal Pendidikan & Kebudayaan, Vol.17 No. 4, Juli 2011, Tejawati (Penerapan Pembelajaran Berbasis Multiple
intelligences).

Yenni & Djajalaksana Jurnal Informatika UKM, Vol.I, No. 1, Juni 2005: 29

DOI: 10.9790/0837-2072106115 www.iosrjournals.org 114 | Page



Effect Based Training, Multiple Intelligence, Characteristics, and Background of the...

Sources of Law-Law

[76]. Undang-Undang No. 20 Tahun 2003 Tentang Sistem Pendidikan nasional , Jakarta : Depdiknas.

[77].  Undang-undang nomor 14 tahun 2005 tentang Guru dan Dosen,

[78].  Peraturan Pemerintah No. 19 2005 tentang Standar Nasional pendidikan, Jakarta Depdiknas

[79]. PP No. 27 tahun 1990 tentang pendidikan pra sekolah.

[80]. Peraturan Menteri Pendidikan Nasional Republik Indonesia No 16 Tahun 2007 tentang Standar Kualifikasi Akademik dan
Kompetensi Guru.

Source From Internet

[81].  http://www.unesa.ac.id/berita/201303070001/muchlas-samani-apa- Kkarakteristik-guru-yang-baik.html diakses 23-7-2014

[82].  http:/penilaian-kinerja-guru.blogspot.com/2012/01/ciri-ciri- guru profesional.html diakses 13-7-2014 .

[83].  http://massofa.wordpress.com/2011/05/12/sifat-dan-kemampuan-yang-hendaknya-dimiliki-guru-pembimbing-di-tk/

[84].  http://pusatbahasaalazhar.wordpress.com/persembahan-buat-guru/bekal-yang-harus-dimiliki-seseorang-untuk-menjadi-guru-yang-
baik-2/

DOI: 10.9790/0837-2072106115 www.iosrjournals.org 115 | Page


http://bsnp-indonesia.org/id/wp-content/uploads/tenaga/Permen_24_Th-2008.pdf
http://www.unesa.ac.id/berita/201303070001/muchlas-samani-apa-%20%20karakteristik-guru-yang-baik.html
http://penilaian-kinerja-guru.blogspot.com/2012/01/ciri-ciri-guru-%20%20%20%20%20profesional.html
http://massofa.wordpress.com/2011/05/12/sifat-dan-kemampuan-yang-hendaknya-dimiliki-guru-pembimbing-di-tk/
http://pusatbahasaalazhar.wordpress.com/persembahan-buat-guru/bekal-yang-harus-dimiliki-seseorang-untuk-menjadi-guru-yang-baik-2/
http://pusatbahasaalazhar.wordpress.com/persembahan-buat-guru/bekal-yang-harus-dimiliki-seseorang-untuk-menjadi-guru-yang-baik-2/

